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1 .  Presidential  Support  for  Employing  Veterans 

The  President,  on  March  8,  1991,  directed  Federal  agencies  to  ensure  that 
Federal  civilian  employment  opportunities  are  made  available  to  the 
greatest  extent  possible  to  veterans  of  Operation  Desert  Shield/storm, 
particularly  those  who  have  become  disabled  as  a  result  of  their  military 
service.   To  help  Federal  agencies  carry  out  the  President's  mandate,  this 
letter  provides  information  about  two  major  changes  in  the  employment 
benefits  available  to  veterans,  (1)  the  Southwest  Asia  Service  Medal,  which 
entitles  recipients  to  preference  In  Federal  employment  and  retention,  and 
(2)  the  new  veterans'  read justment  hiring  authority. 

2 .  Veterans'  Preference  for  Gulf  War  Participants 

a)  To  recognize  the  special  sacrifices  and  outstanding  performance  of 
the  Armed  Forces,  President  Bush  ordered  the  creation  of  the  Southwest  Asia 
Service  Medal  for  active  duty  personnel  who  served  in  military  operations 
in  southwest  Asia  or  in  the  surrounding  contiguous  waters  or  air  space  on 
or  after  August  2,  1990,  and  before  a  terminal  date  to  be  set  by  the 
Secretary  of  Defense  (Executive  Order  12754,  March  12,  1991). 

b)  The  military  departments  will  publish  specific  eligibility 
criteria  for  awarding  the  medal.   (Note  that  the  National  Defense  Service 
Medal  (NDSM) ,  which  was  reinstated  on  February  21,  1991,  by  the  Secretary 
of  Defense,  is  not  a  campaign  badge  and,  therefore,  is  not  a  basis  for 
granting  veterans'  preference.) 

c)  Under  civil  service  law  (5  U.S.C.  2108),  individuals  who  receive  a 
campaign  medal  and  meet  the  other  eligibility  requirements  indicated  below 
are  eligible  for  veterans'  preference  in  Federal  employment.   Thus,  the 
more  than  half-million  members  of  our  Armed  Forces  eligible  for  the 
Southwest  Asia  Service  Medal--including  many  reservists--can  claim 
veterans'  preference.    This  is  the  largest  number  of  service  men  and  women 
to  be  covered  since  October  14,  1976,  when  peacetime  veterans'  preference 
ended . 

d)  To  qualify  for  preference,  recipients  of  the  Southwest  Asia 
Service  Medal  must  have  been  honorably  discharged  and  have  served 
continuously  for  24  months  or  the  full  period  for  which  called  or  ordered 
to  active  duty.   Reservists  who  are  released  before  serving  the  total 
period  originally  called  for,  are  considered  to  have  met  this  requirement. 
In  addition,  no  minimum  service  period  is  required  for  (1)  veterans  with 
compensable  service-connected  disabilities,  or  (2)  those  discharged  or 
released  for  disabilities  incurred  or  aggravated  in  the  line  of  duty  or  for 
hardship  or  other  reasons  under  10  U.S.C.  1171  or  1173  (FPM  Chapter  211). 
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3.  Documenting  Eligibility  for  Veterans'  Preference  of  Employees 

a)  Proof  of  eligibility  for  preference  generally  is  provided  on  each 
Certificate  of  Release  or  Discharge  from  Active  Duty  (Form  DD  214)  or  other 
evidence  issued  by  the  military  departments.   Agencies  should  make  sure 
that  employees  who  return  from  active  duty  provide  their  personnel  offices 
with  copies  of  discharge  papers  or  other  military  documents  showing  award 
of  the  Southwest  Asia  Service  Medal.   In  some  cases  the  military  records 
may  not  show  the  award  of  the  medal  at  all,  if,  for  example,  the  employee 
was  discharged  before  the  medal  was  authorized.   The  military  department  is 
responsible  for  notifying  veterans  who  have  separated  of  this  medal  award. 
Since  not  all  returning  reservists  are  eligible  for  this  benefit,  it  is 
critical  that  personnel  officials  accurately  determine  which  employees  are 
eligible  for  veterans'  preference  and  document  their  employment  records  to 
this  effect. 

b)  Agencies  should  process  an  883/Chg  in  Vet  Pref  action  for  each 
returning  employee  who  is  eligible  for  preference  based  on  award  of  the 
Southwest  Asia  Service  Medal.   Agencies  should  cite  CCM/FPM  Ch  211  and 
ZJR/Operation  Desert  Shield  as  the  authorities.   The  883/Chg  in  Vet  Pref 
action  should  be  effective  on  the  same  date  as  the  action  documenting  the 
employee's  return  to  duty  from  LWOP  or  restoration  after  military 
separation.   Both  actions  may  be  documented  on  the  same  SF  50,  Notification 
of  Personnel  Action. 

4.  Determining  Veterans'  Preference  Eligibility  of  Job  Applicants 
Establishing  the  eligibility  of  job  applicants  for  veterans'  preference  is 
based  on  the  same  criteria  specified  in  paragraphs  2  and  3  above.   Some 
members  of  the  Reserve  and  National  Guard  may  have  applied  for  civil 
service  employment  prior  to  being  sent  to  the  Gulf.   0PM  area  offices  have 
been  instructed  to  revise  the  examination  ratings  of  such  individuals  who 
claim  preference  based  on  the  award  of  the  Southwest  Asia  Service  Medal. 
Federal  agencies  with  direct-hire  and  delegated  examining  authority  should 
make  a  similar  revision  upon  notification  from  applicants.   Also,  in  any 
contact  with  applicants,  agencies  should  remind  those  who  are  eligible  to 
claim  veterans'  preference  on  their  application  for  Federal  civil  service 
employment . 

5.  New  Veterans'  Readjustment  Appointment  (VRA)  Authority 

Section  9,  attached,  of  P.L.  102-16,  signed  by  the  President  on  March  22, 
1991,  makes  several  important  changes  in  the  VRA  authority  listed  below. 
The  new  law: 

-  Is  effective  March  23,  1991.   Appointments  may  be  made  immediately 
on  the  basis  of  the  eligibility  criteria  in  the  new  law  without 
waiting  for  implementing  regulations.   Previous  VRA  eligibility 
criteria  must  not  be  used. 

-  Raises  the  maximum  entry  grade  level  to  GS  11,  WG  11,  or  equivalent 
for  all  VRA  eligibles. 

-  Eliminates  the  education  limits  on  VRA  eligibility.   There  is  no 
longer  any  restriction  on  the  number  of  years  of  education  VRA 
eligibles  may  have. 

-  Changes  the  VRA  eligibility  of  veterans  who  entered  the  Armed  Forces 
on  or  before  May  7,  1975,  and  continued  serving  after  that  dat"e~I 
Those  veterans  no  longer  qualify  as  post-Vietnam-era  veterans,  but 
must  meet  the  definition  of  Vietnam-era  veteran,  to  be  eligible  for 
VRA  appointment.   Vietnam-era  veterans  are  eligible  for 

VRA  appointments  only  if  they  meet  the  general  definition  of 
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"veteran"  in  38  U.S.C.  2011  (i.e.,  they  served  on  active  duty  for  more 
than  180  days  and  were  separated  with  other  than  a  dishonorable 
discharge  or  were  discharged  because  of  a  service-connected 
disability"]  and  either  (1)  have  a  service-connected  disability,  or  (2) 
served  in  Vietnam  or  another  campaign  of  the  Vietnam  era  for  which  a 
badge  or  medal  is  authorized. 

-  Changes  the  definition  of  post-Vietnam-era  veterans  from  "veterans 
who  served  on  active  duty  after  May  7,  1975 "  to  "veterans  who  first 
became  a  member  of  the  Armed  Forces  after  May  7,  1975."   All  post- 
Vietnam-era  veterans  are  eligible  for  VRA  appointments  provided  they 
served  on  active  duty  for  more  than  180  days  and  were  separated  with 
other  than  a  dishonorable  discharge  or  were  discharged  because  of  a 
service-connected  disability  (38  U.S.C.  2011). 

-  Changes  the  period  of  appointment  eligibility.   Disabled  veterans 
who  are  30  percent  or  more  disabled  have  no  time  limit  on  their  VRA 
eligibility.   A  Vietnam-era  veteran  is  eligible  for  a  VRA  appointment 
during  the  period  ending  10  years  after  the  date  of  the  veteran's  last 
discharge  or  release  from  active  duty  or  until  December  31,  1993 — 
whichever  is  later.   A  post-Vietnam-era  veteran  is  eligible  for  a  VRA 
appointment  within  the  10  year  period  after  the  veteran's  last 
discharge  or  release  from  active  duty  or  December  17,  1999 — whichever 
is  later. 

-  Removes  the  December  31,  1993,  expiration  date  from  the  VRA  statute, 
thereby  making  the  VRA  authority  permanent. 

-  Provides  preference  for  disabled  veterans  over  other  veterans  in 
appointments . 

6 .  Selection  Process  for  VRA  Appointments 

5  CFR  Part  302  selection  procedures  must  be  followed  in  making  VRA 
appointments.   This  assures  compliance  with  statutory  requirements  that 
preference  be  provided  for  both  disabled  preference  eligibles  and 
nondisabled  preference  eligibles  over  VRA  candidates  who  are  not  eligible 
for  veterans'  preference  (see  FPM  Chapter  213.) 

7.  Documenting  VRA  Appointments 

Other  major  provisions  ( length  of  appointment,  training,  nature  of  action, 
and  temporary  appointment  based  on  VRA  eligibility)  have  not  changed. 
Agencies  should  use  the  same  appointing  authority  shown  in  interim 
regulation  5  CFR  307.103  (see  FPM  Bulletin  307-26,  dated  April  30,  1990) 
following  the  instructions  in  FPM  Supplement  296-33,  subchapter  11.   Until 
final  regulations  are  issued,  cite  in  the  Remarks  section  of  the  SF  50, 
Notification  of  Personnel  Action,  "VRA  Program  revised  by  P.L.  102-16, 
March  22,  1991."   OPM  will  be  issuing  regulations  as  well  as  revised 
instructions  in  FPM  Chapters  307  and  316  to  reflect  the  new  requirements  of 
the  law. 

8.  OPM  and  Agency  Support  for  All  Veterans 

a) While  immediate  attention  Is  focused  on  the  preference  eligibles 
who  served  in  Operation  Desert  Shield/storm,  we  should  not  lose  sight  of 
the  needs  and  entitlements  of  veterans  from  earlier  eras,  especially  those 
who  served  during  the  Vietnam  era  or  those  who  were  disabled  as  a  result  of 
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a  service-connected  disability.   These  individuals  also  left  their  regular 
civilian  employment  to  join  in  a  national  military  effort;  their  lives  and 
the  lives  of  their  families  were  greatly  disrupted.   In  recognition  of  the 
sacrifices  made  by  members  of  the  Armed  Forces,  it  is  essential  that 
Federal  agencies  as  employers  take  extra  steps  to  help  these  individuals. 

b)   To  assist  all  veterans — those  who  are  disabled,  those  from 
Operation  Desert  Shield/storm,  including  those  eligible  for  VRA,  and  those 
who  served  in  earlier  conflicts — 0PM  has  designated  a  staff  member  in  each 
area  office  and  the  Washington  Area  Service  Center  as  a  contact  point  for 
inquiries  from  and  about  veterans..   A  one-page  fact  sheet  for  VRA 
applicants,  which  includes  a  list  of  these  contacts,  is  attached.   0PM  is 
pledged  to  provide  full  support  to  veterans.   We  urge  Federal  agencies  to 
give  every  possible  employment  consideration  to  the  dedicated  and  talented 
men  and  women  of  the  Armed  Forces  as  they  return  to  civilian  life. 


SjtiCA-  *0 


Constance  Berry  Newman 
Director 


Attachments 


Attachment    1    to    FPM   Letter    307-  15 


Veterans  Readjustment  Appointments 

Expanded  Job  Opportunities  in  the  Federal  Service 


Public  Law  102-16,  effective  March  23,  1991,  makes  it  even  easier  for  Federal  agencies  to  hire  Armed 
Forces  veterans  who  served  during  and  after  the  Vietnam  era. 

The  VRA  (Veterans  Readjustment  Appointment)  authority  is  a  special  hiring  program.   Eligible  veterans 
do  not  have  to  take  examinations  or  compete  with  nonveteran  candidates.   VRA  appointees  are  initially 
hired  for  a  2-year  period.  Successful  completion  of  the  2-year  VRA  appointment  leads  to  a  permanent 
civil  service  appointment. 

7*r    who  Is  eligible  for  a  VRA  appointment? 

Veterans  who  served  more  than  180  days  active  duty,  any  part  of  which  occurred  during  the  Vietnam  era  (August  S, 
1964  to  May  7,  1975),  and  have  other  than  a  dishonorable  discharge,  are  eligible  if  they  have  (1)  a  service-connected 
disability  or  (2)  a  campaign  badge  (for  example,  the  Vietnam  Service  Medal). 

Post- Vietnam-era  veterans,  who  entered  the  service  after  May  7, 1975,  are  eligible  if  they  served  on  active  duty  for 
more  than  180  days  and  have  other  than  a  dishonorable  discharge. 

The  180-day  service  requirement  does  not  apply  to  veterans  discharged  from  active  duty  for  service-connected 
disability. 

7*r  How  long  are  veterans  eligible  for  VRA  appointments  after  they  leave  the  service? 

Vietnam-era  veterans  qualify  for  a  VRA  appointment  until  10  years  after  discharge  or  until  December  31,  1993, 
whichever  date  is  later. 

Post-Vietnam-era  veterans  are  eligible  for  10  years  after  the  date  of  their  last  discharge  or  until  December  17, 1999, 
whichever  date  is  later. 

Eligible  veterans  with  a  service-connected  disability  of  30%  or  more  can  be  hired  without  time  limit. 

"?V  Are  there  any  other  restrictions  on  eligibility  for  a  VRA  appointment? 

No.  Under  the  new  VRA  law,  all  veterans  described  above  are  eligible.  (The  law  eliminated  a  previous  requirement 
that  VRA  appointees  have  fewer  than  16  years  of  education.) 

"k  what  jobs  can  be  filled  under  the  VRA  authority? 

Federal  agencies  now  can  use  the  VRA  authority  to  fill  any  white  collar  position  up  through  GS  11,  blue  collar  jobs 
up  through  WG  11,  and  equivalent  jobs  under  other  Federal  pay  systems. 

~k  How  do  veterans  apply  for  VRA  appointments? 

Veterans  should  contact  the  agency  personnel  office  where  they  want  to  work.  Agencies  recruit  candidates  and 
make  VRA  appointments  directly  without  getting  a  list  of  candidates  from  OPM.  Veterans  can  get  a  list  of  local 
agency  personnel  offices  from  the  Veterans  Representative  at  the  OPM  offices  listed  on  the  back  of  this  sheet 

~fc  Are  disabled  veterans  entitled  to  special  consideration? 

Agencies  must  give  preference  to  disabled  veterans  over  other  veterans. 

~k  Is  training  available  after  appointment? 

In  some  cases,  agencies  provide  special  training  programs  for  VRA  appointees.  A  program  could  include  on-the-job 
assignments  or  classroom  training. 

7^  can  VRA  appointees  work  part-time? 

Agencies  may  be  able  to  set  up  part-time  work  schedules  for  individuals  who  want  to  attend  school  or  handle 
family  or  other  responsibilities. 


(over) 


Career  Entry  Group  1900  E  Street,  NW  CE-100 


Staffing  Policy  Division  Washington,  DC  20415-0001  June  1991 

^v'yJ^'   Management 
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U.S.  Office  of  Personnel  Management 
Area  Office  Veterans  Representatives  for  Employment  Inquiries 


Alabama 

Lh  Hockenberry 
Huntavllle  Area  Office 
(205)  544-5130 

Alaska 

John  Bueteed 
Anchorage  ArM  Office 
(907)  271-3617 

Arizona 

Jack  Mallln 
Phoenix  Area  Office 
(602)640-5800 

Arkansas 

(See  Oklahoma) 

California 

John  Andre 

Loa  Angelee  Araa  Office 

(818)  575-6507 

Susan  Fong  Young 
Sacramento  Araa  Office 
(916)  551-3275 

Mark  Gunby 

San  Franclaco  Araa  Office 

(415)  744-7216 

Colorado 

Oorla  Veden 
Denver  Araa  Office 
(303)  969-7036 

Connecticut 

A.J.  Duboia 
Hartford  Araa  Office 
(203)  240-3607 

Delaware 

(Saa  Philadelphia.  PA) 

District  of  Columbia 

William  Roblnaon 

Waahlngton    Araa    Service    Ctr. 

(202)  606-1848 

Florida 

R.C.  McFadyen 
Orlando  Araa  Office 
(407)  648-6150 

Georgia 

Ruth  Walker 
Atlanta  Araa  Office 
(404)  331-4588) 

Hawaii 

Charlaa  Tamabayaahl 
Honolulu  Araa  Office 
(808)  541-2790 


Juna  1991 


Idaho 

(Saa  Waahlngton  State) 


Illinois 

Victoria  Jonee 
Chicago  Araa  Office 
(312)  353-8799 


Indiana 

Sharon  Ellet 
Indlanapolle  Area  Office 
(317)  226-6245 

Iowa 

(See  Kanaaa  City,  MO) 


Kansas 

Verla  Davla 
Wichita  Area  Office 
(316)  269-6797 


Kentucky 

(See  Ohio) 


Louisiana 

Melody  Sllvey 

New  Orleana  Araa  Office 

(504)  589-2768 

Maine 

(aaa  New  Hampshire) 


Maryland 

Thomas  Piatt 
Baltimore  Area  Office 
(301)  962-3222 

Massachusetts 

Donald  MacGee 
Boston  Area  Office 
(617)  565-5926 


Michigan 

Thomas  Blxler 
Detroit  Area  Office 
(313)  226-2095 

Minnesota 

Paul  McMahon 

Twin  cities  Area  Office 

(612)  725-3633 


Mississippi 

(See  Alabama) 


Missouri 

Richard  Krueger 
Kansas  City  Area  Office 
(816)  426-5705 

Kirk  Hawklne 

St  Louis  Area  Office 

(314)  539-2341 

Montana 

(See  Colorado) 

Nebraska 

(See  Kanaaa) 

Nevada 

(See  Sacramento,  CA) 

New  Hampshire 

Gloria  Dunn 
Portsmouth  Area  Office 
(603)  433-0744 

New  Jersey 

Don  Hodge 
Newark  Area  Office 
(201)  645-2376 

New  Mexico 

Roaa  Benavldez 
Albuquerque  Area  Office 
(505)  766-1099 

New  York 

Walter  Caahin 

New  York  Area  Office 

(212)  264-0442 

Larry  Burkett 
Syracuse  Area  Office 

(315)  423-5650 

North  Carolina 

Ayn  Claybome 
Raleigh  Area  Office 
(919)  790-2817 

North  Dakota 

(See  Minneaota) 

Ohio 

John  McConnell 
Dayton  Area  Office 
(513)  225-2529 

Oklahoma 

Dan  Henderson 
Oklahoma  City  Araa  Office 
(405)231-4613 


Oregon 

(See  Waahlngton  Stale) 


Pennsylvania 

John  Glooch 
Hanieburg  Field  Office 
(717)  782-4546 
Gene  Hyden 
Philadelphia  Area  Office 
(215)  597-7670 

George  Horn 
Pittsburgh  Area  Office 
(412)  644  4355 

Puerto  Rico 

Vivien  Fernandez 
San  Juan  Area  Office 
(809)766-5620 

Rhode  Island 

(See  Connecticut) 

South  Carolina 

(See  North  Carolina) 


South  Dakota 

(See  Minnesota) 


Tennessee 

Ralph  Bunten 
Memphis  Area  Office 
(901)  544-3958 


Texas 

Frank  McLemore 
Dallas  Area  Office 
(214)  767-9133 


Jose  Borrero 

San  Antonio  Area  Office 

(512)  229-6613 


Utah 

(See  Colorado) 


Vermont 

(See  New  Hampshire) 

Virgin  Islands 

(See  Puerto  Rico) 
Virginia 

Valerie  DeMele 
Norfolk  Area  Office 
(804)441-3362 

Washington  (state) 

Robert  Coleman 
Seattle  Area  Office 
(206)  553-4691 

West  Virginia 

(See  Ohio) 
Wisconsin 

(See  lllnola) 

Wyoming 

(See  Colorado) 
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Section  9  of  Public  Law  102-16  amended  38  U.S.C.  2014,  the  authority  for 
veterans'  readjustment  appointments.   Here  is  the  text  of  section  2014,  as 
amended.   The  language  added  by  the  new  law  is  underlined. 

Section  2014.   Employment  within  the  Federal  Government 

(a)(1)  The  United  States  has  an  obligation  to  assist  veterans  of  the  Armed 
Forces  in  readjusting  to  civilian  life  since  veterans,  by  virtue  of  their 
military  service,  have  lost  opportunities  to  pursue  education  and  training 
oriented  toward  civilian  careers.   The  Federal  Government  is  also 
continuously  concerned  with  building  an  effective  work  force,  and  veterans 
constitute  a  major  recruiting  source.   It  is,  therefore,  the  policy  of  the 
United  States  and  the  purpose  of  this  section  to  promote  the  maximum  of 
employment  and  job  advancement  opportunities  within  the  Federal  Government 
for  disabled  veterans  and  certain  veterans  of  the  Vietnam  era  and  of  the 
post-Vietnam  era  who  are  qualified  for  such  employment  and  advancement. 

(2)   For  the  purposes  of  this  section,  the  term  "agency"  means  a 
department,  agency,  or  instrumentality  in  the  executive  branch. 

(b)(1)  To  further  the  policy  stated  in  subsection  (a)  of  this  section, 
veterans  referred  to  in  paragraph  (2)  of  this  subsection  shall  be 
eligible,  in  accordance  with  regulations  which  the  Office  of  Personnel 
Management  shall  prescribe,  for  veterans  readjustment  appointments,  and 
for  subsequent  career-conditional  appointments,  under  the  terms  and 
conditions  specified  in  Executive  Order  Numbered  11521  (March  26,  1970) 
except  that- 

(A)  such  an  appointment  may  be  made  up  to  and  including  the  level  GS-H^  or 
its  equivalent; 

(B)  a  veteran  shall  be  eligible  for  such  an  appointment  without  regard  to 
the  number  of  years  of  education  completed  by  such  veteran; 

(C)  a  veteran  who  is  entitled  to  disability  compensation  under  the  laws 
administered  by  the  Department  of  Veterans  Affairs  or  whose  discharge  or 
release  from  active  duty  was  for  a  disability  incurred  or  aggravated  in 
line  of  duty  shall  be  given  a  preference  for  such  an  appointment  over 
other  veterans; 

(D)  a  veteran  receiving  such  an  appointment  shall- 

(i)  in  the  case  of  a  veteran  with  less  than  15  years  of  education,  receive 
training  or  education;  and 

(ii)  upon  successful  completion  of  the  prescribed  probationary  period, 
acquire  a  competitive  status;  andT 

(E)  a  veteran  given  an  appointment  under  the  authority  of  this  subsection 
whose  employment  under  the  appointment  is  terminated  within  one  year  after 
the  date  of  such  appointment  shall  have  the  same  right  to  appeal  that 
termination  to  the  Merit  Systems  Protection  Board  as  a  career  or  career- 
conditional  employee  has  during  the  first  year  of  employment. 

(2)  This  subsection  applies  to- 

(A)  a  veteran  of  the  Vietnam  era  who- 

(i)  has  a  service-connected  disability;  or 
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(ii)  during  such  era,  served  on  active  duty  in  the  Armed  Forces  in  a 
campaign  or  expedition  for  which  a  campaign  badge  has  been  authorized;  and 

(B)  veterans  who  first  became  a  member  of  the  Armed  Forces  or  first 
entered  on  active  duty  as  a  member  of  the  Armed  Forces  after  May  7,  1975, 
and  were  discharged  or  released  from  active  duty  under  conditions  other 
than  dishonorable. 

(3) (A)  Except  as  provided  in  subparagraph  (C)  of  this  paragraph,  a  veteran 
of  the  Vietnam  era  may  receive  an  appointment  under  this  section  only 
during  the  period  ending- 

(i)  10  years  after  the  date  of  the  veteran's  last  discharge  or  release 
from  active  duty;  or 

(ii)   December  31,  1993,  whichever  is  later. 

(B)  Except  as  provided  in  subparagraph  (C)  of  this  paragraph,  a  veteran 
described  in  paragraph  (2)(B)  of  this  subsection  may  receive  such  an 
appointment  only  within  the  10-year  period  following  the  later  of- 

(i)  the  date  of  the  veteran's  last  discharge  or  release  from  active  duty; 
or 

(ii)  December  13,  1989. 
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(C)  The  limitations  of  subparagraphs  (A)  and  (B)  of  this  paragraph  shall 
not  apply  to  a  veteran  who  has  a  service-connected  disability  rated  at  30 
percent  or  more. 

(D)  For  purposes  of  clause  (i)  of  subparagraphs  (A)  and  (B)  of  this 
paragraph,  the  last  discharge  or  release  from  active  duty  shall  not 
include  any  discharge  or  release  from  active  duty  of  less  than  ninety  days 
of  continuous  service  unless  the  individual  involved  is  discharged  or 
released  for  a  service-connected  disability,  for  a  medical  condition  which 
preexisted  such  service  and  which  the  Secretary  determines  is  not  service 
connected,  for  hardship,  or  as  a  result  of  a  reduction  in  force  described 
in  section  1411 ( a) ( 1 ) ( A) ( ii ) ( III )  of  this  title  or  of  an  involuntary 
separation  described  in  section  1418A(a)(l). 
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